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FOOTHILL-DE ANZA COMMUNITY COLLEGE
POA (POLICE) SALARY SCHEDULE
2023-2024

8]

4

5

6

7

7/1/23 C6 42 $61,034.97 $64,020.09 $67,217.24 $70,486.01 $73,967.18 $77,708.53 $80,816.98
1 $5,086.25 2 $5,335.01 3 $5,601.44 4 $5,873.83 5 $6,163.93 6 $6,475.71 7 $6,734.75
1 $29.23 2 $30.66 3 $32.19 4 $33.76 5 $35.42 6 $37.22 7 $38.71
7/1/23 C6 50 1 $73,967.20 2 $77,555.66 3 $81,605.38 4 $85,549.32 5 $89,919.96 6 $94,467.37 7 $98,246.18
1 $6,163.93 2 $6,462.97 3 $6,800.45 4 $7,129.11 5 $7,49333 6 $7,872.28 7 $8,187.18
1 $35.42 2 $37.14 3 $39.08 4 $40.97 5 $43.07 6 $45.24 7 $47.05
7/1/23 C6 57 1 $87,57451 2 $92,086.17 3 $96,740.34 4 $101,429.58 5 $106,580.61 6 $111,971.86 7 $116,450.73
1 $7,297.88 2 $7,673.85 3 $8,061.70 4 $8,452.47 5 $8,881.72 6 $9,330.99 7 $9,704.23
1 $41.94 2 $44.10 3 $46.33 4 $48.58 5 $51.04 6 $53.63 7 $55.77
7/1/23 C6 59 1 $92,086.18 2 $96,740.38 3 $101,429.53 4 $106,580.60 5 $111,946.39 6 $117,607.61 7 $122,311.97
1 $7,673.85 2 $8,061.70 3 $8,452.46 4 $8,881.72 5 $9,328.87 6 $9,800.63 7 $10,192.66
1 $44.10 2 $46.33 3 $48.58 4 $51.04 5 $53.61 6 $56.33 7 $58.58

Longevity Award: Longevity increments are awarded to acknowledge continued employment with the District. The monthly increments are cumulative (and subject to proration) and
will be paid at the completion of the officer's years of consecutive service as follows:

Eighth Year $130 per month
Thirteenth Year $140 per month
Eighteenth Year $150 per month

Twenty-Third Year $170 per month
Max $7,080 per year

Shift Differential Pay:

Swing Shift: A full time officer who has selected a shift which the hours worked extend after 9:00 p.m. shall be entitled to the swing shift differential of 4.5% of the officer's base pay.

Grave Shift: A full time officer who has selected a shift which the hours worked during the shift extend after 5:00 a.m. shall be entitled to the graveyard shift differential of 6% of the

officer's base pay.

Weekend Shift: A full time officer who has selected a shift including a Saturday or Sunday shall be entitled to additional compensation of $100 per month.

Specialty Assignment Pay:
A full time officer who has been assigned a specialty assignment shall be entitled to the specialty assignment differential of 5% of the officer's base pay. Specialty assignment areas
include: Motorcycle Unit, Bicycle Unit, Crime Scene Investigations, or Field Training Officer.




