FOOTHILL - DE ANZA COMMUNITY COLLEGE
CONFIDENTIAL SALARY SCHEDULE BY JOB

Adopted: November 1, 2022
Effective: July 1, 2022

2022 - 2023

JOB TITLE GRADE HOURLY SALARY
Assistant to the Chancellor C5-20 $49.08 - $65.77  $8,540.31 - $11,444.83
Benefits Systems Analyst, Lead C5-16  $44.60-$59.82  §7,759.79 - $10,407.97
Board Relations Assistant C5-13  $41.54-$55.52  $7,227.53 - $9,660.50
Business Services Systems Analyst C5-16  $44.60- $59.82  $7,759.79 - $10,407.97
District Financial Analyst, Lead C5-18  $46.76 - $62.72  $8,136.73 - $10,913.55
Executive Assistant, Business Services C5-13  $41.54-$55.52  §7,227.53 - $9,660.50
Executive Assistant, Educational Technology Services C5-13  $41.54-$55.52  $7,227.53 - $9,660.50
E’rf;ggfeﬁfg:mhgt‘;ma” Resources and Equal C513  $41.54-$55.52  $7,227.53 - $9,660.50
Executive Assistant, Office of the President C5-13  $41.54-$55.52  $7,227.53 - $9,660.50
Human Resources Information Systems Analyst C5-16  $44.60- $59.82  $7,759.79 - $10,407.97
Human Resources Specialist, Classified and Management C5-15  $43.55-$58.41  $7,577.92 - $10,164.03
Human Resources Specialist, Faculty C5-15  $43.55-$58.41 $7,577.92 - $10,164.03
Human Resources Specialist, Recruitment and Classification ~ C5-15  $43.55-$58.41  $7,577.92 - $10,164.03



CONFIDENTIAL SALARY SCHEDULE

FOOTHILL - DE ANZA COMMUNITY COLLEGE

2022-2023

Annual Annual Annual Annual Annual Annual Annual

Eff. Monthly Monthly Monthly Monthly Monthly Monthly Monthly

Date Sched Grade Step Hourly Step Hourly Step Hourly Step Hourly Step Hourly Step Hourly Step Hourly
7M/2022 C5 9 1 S 75996.58 2 S 79,754.79 '3 S 83,800.21 4 $ 87,940.92 5 $ 92,30430 6 S 96,919.61 7 $101,804.39
1 $ 633305 2 $ 664623 3 S 698335 4 S 732841 5 S 769203 6 S 8,076.63 7 S 8,483.70
1 S 36.40 2 S 3820 3 S 40.13 | 4 S 4212 15 S 4421 ' 6 S 4642 |7 S 48.76
712022 €5 10 1 S 79,213.07 2 S 83,19457 3 S 87,367.41 |4 S 91,794.27 5 S 96,381.26 6 $101,200.09 7 $106,300.58
1 $ 660109 2 $ 693288 3 $ 7028062 4 S 764952 5 S 803177 6 S 843334 7 S 8,858.38
1 S 3794 | 2 S 39.84 '3 S 4184 4 S 4396 5 S 46.16 6 S 4847 1 S 50.91
7M/2022 ¢5 11 1 S 82,558.19 2 S 86,730.40 3 S 90,935.04 4 S 9555290 5 $100,362.74 6 $105,380.89 7 $110,692.07
1 S 687985 2 $§ 7,22753 3 S 757792 4 S 796274 5 S 836356 6 S 878174 7 S 9,224.34
1 S 3954 2 S 4154 3 S 4355 4 S 4576 5 S 48.07 6 S 5047 1 S 53.01
7M/2022 C5 12 1 S 84,660.36 2 S 88,736.68 3 S 93,19596 4 $ 97,910.05 5 $102,656.23 6 $107,788.77 7 $113,221.34
1 $ 705503 2 S 739472 3 S 7,76633 4 S 8,159.17 5 S 855469 6 S 898240 7 S 943511
1S 40.55 2 S 4250 3 S 4463 4 S 46.89 5 S 49.16 6 S 5162 7 S 54.22
71/2022 C5 13 1 S 86,730.40 2 S 90,935.04 '3 S 9555290 4 $100,362.74 5 $105,108.02 6 $110,363.68 7 $115,925.95
1§ 722753 2 $§ 757792 3 S 796274 4 S 836356 5 S 8759.00 6 S 919697 7 S 9,660.50
1 S 4154 | 2 S 43553 S 4576 | 4 S 4807 |5 S 5034 6 S 5286 7 S 55.52
712022 C¢5 14 1 S 88,736.68 2 S 93,19596 3 S 97,910.05 4 $102,656.23 5 $107,879.32 6 $113,273.22 7 $118,982.15
1§ 739472 2 $§ 7,76633 3 $§ 8,159.17 4 S 855469 5 S 898994 6 S 943944 7 S 9,915.18
1 S 4250 2 S 4463 3 S 46.89 4 S 49.16 5 S 51.67 ' 6 S 5425 7 S 56.98
7M1/2022 ¢5 15 1§ 90,935.04 2 S 9555290 3 S$100,362.74 4 $105,108.02 5 $110,586.98 | 6 $116,116.06 7 $121,968.33
1 S 757792 2 $§ 7,96274 3 S 836356 4 S 8,759.00 5 S 9,21558 6 S 967634 7 S 10,164.03
1 S 4355 2 S 4576 3 S 48.07 4 S 5034 5 S 5296 6 S 55,61 7 S 58.41
71/2022 C5 16 1 $ 93,117.48 2 S 97,846.12 3 $102,771.40 4 S$107,630.79 5 $113,241.11 6 $118,902.96 7 $124,895.64
1 $ 7,759.79 | 2 S 8,153.84 3 S 856428 4 S 8,969.23 5 S 943676 6 S 990858 | 7 S 10,407.97
1S 4460 2 S 46.86 3 S 4922 4 S 5155 5 S 5423 6 S 5695 7 S 59.82
71/2022 C5 17 1 $ 95,352.12 2 $100,194.52 ' 3 $105,238.04 4 $110,213.95 5 $115958.86 6 $121,756.67 7 $127,893.15
1§ 7946.01 2 $ 834954 3 S 8769.84 4 S 9,18450 5 S 9,663.24 6 S 10,146.39 7 S 10,657.76
1 S 4567 | 2 S 4799 | 3 S 5040 4 S 5278 5 S 55.54 6 S 5831 7 S 61.25
712022 ¢5 18 1 S 97,640.72 2 $102,599.20 3 $107,763.69 |4 $112,859.05 5 $118,741.89 6 $124,678.75 7 $130,962.59
1 § 813673 2 S 854993 3 $ 898031 4 S 940492 5 S 989516 6 S 10,389.90 7 S 10,913.55
1 S 46.76 2 S 49.14 3 S 51.61 4 S 54.05 5 S 56.87 ' 6 S 59.71 | 7 S 62.72
7M/2022 C5 19 1§ 99,984.06 2 S$105,061.52 3 S$110,349.75 4 S$115,567.62 5 $121,591.81 | 6 $127,671.19 7 $134,105.83
1 S 833201 2 $ 875513 '3 S 9,19581 4 S 9,63064 5 S 10,13265 6 S 10,639.27 7 S 11,175.49




FOOTHILL - DE ANZA COMMUNITY COLLEGE
CONFIDENTIAL SALARY SCHEDULE

2022-2023
1 S 4789 2 S 5032 3 S 5285 4 S 5535 5 S 5823 6 S 61.15 7 S 64.23
7M/2022 C5 20 1 $102,483.70 2 $107,607.87 3 $112,988.23 4 $118,637.64 5 $124,569.48 6 $130,798.02 7 $137,337.92
1 S 854031 2 S 896732 3 S 941569 4 S 9,886.47 5 S 10,380.79 6 S 10,899.84 7 S 11,444.83
1 S 4908 2 S 51.54 3 S 5411 4 S 56.82 5 S 5966 6 S 6264 7 S 65.77

NOTES REGARDING TYPES OF EARNINGS:

Longevity Award: Longevity increments are awarded to acknowledge continued service with the District. The monthly increments are cumulative (and subject to proration) and will be paid
at the completion of the year as follows:

Full-time Employees:

Eighth Year $130 per month
Thirteenth Year $140 per month
Eighteenth Year $150 per month

Twenty-Third Year $170 per month
Maximum $7,080 per year

Professional Growth Award: $1,080 per year for employees who meet the requirements of the award. Maximum of $12,960.




