FOOTHILL-DE ANZA COMMUNITY COLLEGE
POA (POLICE) SALARY SCHEDULE

2025-2026 (3% COLA)
3 4

1

2

7/1/25  C6 42 $ 63,538.68 $ 66,646.25 $  69,974.55 $ 7337742 5 $ 7700139 6 $ 8089621 7 $ 8413217
1 $ 52048 2 $ 55538 3 $ 58121 4 $ 611478 5 $ 641678 6 $ 674135 7 $ 701101
1 s 3043 2§ 31.92 3 $ 3351 4§ 3514 5 $ 3688 6§ 3874 7 _$ 40.29
7/1/25  C6 50 1 $ 7700141 2 $ 80,737.08 3 $ 8495292 4 $ 8905864 5 $ 9360856 6 $ 9834252 7 $ 102,276.33
1 $ 641678 2 $ 672809 3 $ 707941 4 $ 742155 5 $ 780071 6 $ 819521 7 $ 8523.03
1 $ 368 2 $ 3867 3 $ 4069 4§ 4265 5 $ 483 6% 4710 7 $ 48.98
7/1/25  C6 60 1 $ 9830493 2 $ 10303854 3 $ 10821650 4 $ 113,690.15 5 $ 119,200.99 6 $ 12522977 7 $ 131,541.10
1 ¢ 819208 2 $ 858655 3 $ 901804 4 $ 947418 5 $ 993342 6 $ 1043581 7 $ 1096176
1 $ 4708 2 $ 4935 3 $ 51.83 4 $ 5445 5 $ 5709 6 $ 5998 7 $ 63.00
7/1/25  C6 62 1 $ 10303854 2 $ 10821650 3 $ 113,690.15 4 $ 11920099 5 $ 12526627 6 $ 131,601.83 7 $ 138,234.49
1 $ 85855 2 $ 901804 3 $ 947418 4 $§ 993342 5 §$ 1043886 6 $ 1096682 7 $ 11,51954
1 s 493 2 $ 5183 3 § 5445 4 $ 5709 5 $ 5999 6§ 6303 7 $ 66.20

Longevity Award: Longevity increments are awarded to acknowledge continued employment with the District. The monthly increments are cumulative (and subject
to proration) and will be paid at the completion of the officer’s years of consecutive service as follows:

Eighth Year $150 per month
Thirteenth Year $160 per month
Eighteenth Year $170 per month
Twenty-Third Year | $190 per month
Max $8,040 per year

Professional Growth Award: $1,080 peryear foremployees who meet the requirements of the award. Maximum of $12,960.

Shift Differential Pay

Swing Shift: A full time officer who has selected a shift which the hours worked extend after 9:00 p.m. shall be entitled to the swing shift differential of 4.5% of the
officer's base pay.

Grave Shift: Afull time officer who has selected a shift which the hours worked during the shift extend after 5:00 a.m. shall be entitled to the graveyard shift
differential of 6% of the officer's base pay.

Weekend Shift: A full time officer who has selected a shiftincluding a Saturday or Sunday shall be entitled to additional compensation of $100 per month.

Specialty Assignment Pay: A full time officer who has been assigned a specialty assignment shall be entitled to the specialty assignment differential of 5% of the

Please Note:
Due to rounding, the figures should be considered
preliminary and subject to more precise rounding.



