
 
 
 
 
 
 
 

 
Central Services Classified Senate 

Tuesday, April 23, 2019 
10:00 a.m. 

ETS Training Room 
 

Minutes 
Attendance: 
Pam Eberhardt 
Marty Kahn 
Kevin Metcalf 
Paula Norsell (filling in for CSCS President) 
Becky Bartindale 
Laura Savage 
 
I. Approval of March 27, 2018, Minutes 

 
Minutes of the March 22, 2019 meeting were approved by consensus.  

 
II. Treasurer’s Report 
 

Treasurer was not present. No report was provided. 
 
III.  Introduction Laura Savage, Director of Equity, Employment &Professional 
Development  
 

Ms. Savage was introduced to the group and she provided a brief overview of her 
responsibilities, new hiring procedures and new training sessions in Equity and 
Equal Opportunity (EEO.) She showed a book called “Blind Spot” about implicit 
bias and encouraged the Senate to get the word out that this book is available at no 
cost to staff participating in an upcoming book club. Ms. Savage also mentioned 
that she is working on new training specifically aimed at the Equal Employment 
Opportunity representatives who serve on our hiring committees, which will include 
topics about candidates with disabilities.  
 
Paula Norsell noted the importance of reaching out to our custodial and landscaping 
staff, since their job schedules make it difficult to attend trainings. She mentioned 
that, with many jobs, it is hard to get away from your desk or other workspace and 
we need to find ways to make it easier for such staff to attend training.  
 



Laura offered to come to one or more of our Central Services events to provide 
training or support of the above subjects. 
 
Laura mentioned training for sexual harassment in the workplace. This training is 
required for all staff and must be repeated every two years. 
 

IV. Classified Development Funds 
Marty attended a brief meeting about the availability of classified staff development 
funds and had the following to report: 
• Funds are available now in the amount of $107,000. 
• Funds will roll over to next fiscal year and do not have to be used immediately. 
• Mary Kay Englen, of De Anza Staff Development, had previously sent out a 
survey to gather information about how the funds might be used. There was a low 
response to the survey; many employees simply did not notice the email. As a 
result, we have some suggestions as to what staff might want, albeit from a 
relatively limited number. One of the suggestions was for a type of “certificated” 
training, allowing the staff to get a certificate and a feeling of accomplishment. No 
decisions were made; there will be more discussion on this topic. 

 
V. 2019/2020 Elections 

The group discussed the current officers and whether they would return to the same 
roles next year. Since attendance was sparse, it was decided that the Senate needs to 
reach our to our officers to determine who will be returning. Nominations were 
solicited for President Elect but due to current concerns about workload and layoffs, 
no official nominations or commitments were made. 

 
VI.   Classified Staff Professional Development Day Update 

• Mary Kay is finishing up the afternoon sessions 
• Full day planned at De Anza 
• All classified staff should have received an Outlook invitation 
• Volunteers needed for the day of the event (May 17) 

 
VI Leo Contreras Service Award 

Paula reported that the award was not give this year due to problems with the 
selection process and concerns about bias. The group agreed that we should not 
offer an award this year and that we need to discuss and revamp the selection 
process at a later date. 

 
VII District Committee Reports 

• District Budget Advisory Committee (DBAC)  
No report was provided. 

• Chancellor’s Advisory Council (CAC)  
The council met and discussed procedures and policies for various types of 
student withdrawals – forced withdrawal, military withdrawal, excused 
withdrawal as well as graduation requirements.  

• Educational Technology Advisory Committee (ETAC)  
• Business Process Alignment Task Force (BPATF) 



Joe Moreau reported on a survey to align campus processes, i.e. term dates, 
financial aid, and admissions. Sub-task forces will be formed to coordinate 
and suggest solutions that will make these operations more efficient district 
wide. 

• Human Resources Advisory Committee (HRAC)/District Diversity and 
Equity Advisory Committee (DDEAC)  

VIII          Other Business 
                  Paula mentioned that it is scholarship time again, and that we need to discuss 
                  the awards in the near future. 
IX             Adjournment 
                 The meeting was adjourned at 11:14pm. 


